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SEVERANCE PAY

TERMINATION PROCESS: 
A formal notice of termination must be provided in writing to the concerned 
party to ensure proper procedure. In the event of employer-initiated termination, 
employees are entitled to present a counterargument, which fosters fairness in
the process. Upon termination, employers must issue a termination certificate 
detailing the reasons for dismissal.

The notice period required for terminating an employment contract depends 
on the employee's length of service:

• Less than one year: 15 days
• 1 to 3 years: 1 month
• 3 to 5 years: 2 months
• 5 to 10 years: 3 months
• 10 to 15 years: 4 months
• 15 to 20 years: 5 months
• 20 to 30 years: 6 months
• 10 days extra per year of service for those with more than 
        30 years of service

Severance pay is mandatory under certain conditions, such as economic 
termination or retirement, and is calculated based on the employee's length 
of service:

• Less than ten years: 1/3 of the average monthly salary per year of service
• 10 to 15 years: 2/3 of the average monthly salary per year of service
• More than 15 years: Full monthly average wage per year of service.
• In cases of voluntary resignation or dismissal for gross misconduct, 
       severance pay is not provided.

REASON FOR TERMINATION

The law provides different minimum notice periods depending on the reason 
for termination:
Termination by Employer (without cause): The Employer must provide written
notice and severance pay.
Termination by Employer (with cause): In cases of misconduct or poor 
performance, the Employer might not be obligated to pay severance. 
However, it's advisable to consult legal counsel for specific situations.

      

NOTICE PERIOD

Termination / Severance

Terms of
EMPLOYMENT

Types of Employment Contracts

Fixed-Term Contract (CDD): Suitable for temporary positions or specific projects with a predeter-

mined end date. The maximum duration is two years, and it can be renewed once.

Indefinite-Term Contract (CDI): The standard contract for ongoing, permanent employment, 

offering greater job security as there is no predetermined end date.

Contract for a Specific Task or Project:

Used for specific tasks or projects with a well-defined scope.

Daily or Weekly Contract: Short-term agreements for daily or weekly work, typically paid at the 

end of the contracted period.

Essential Clauses

Basic Information: This information identifies the Employer and employee and defines the em-

ployee's position, duties, and responsibilities.

Compensation and Benefits: Specifies the gross salary, payment frequency, and any benefits 

offered, such as health insurance and transportation allowances.

Leave Entitlements: Details entitlement to paid leave, including annual leave, sick leave, and ma-

ternity leave.

Term and Termination: This specifies whether the contract is fixed-term or indefinite and defines 

the grounds and procedures for termination, including notice periods.

Probationary Period: Allows for an initial evaluation stage to assess the employee's suitability for 

the role.

Probationary Period

The probationary period can vary based on the employment contract but is typically up to 6 

months. During the probationary period, either party can terminate the contract without notice 

unless otherwise specified in the contract.

Termination of Employment

An employment contract can be terminated for different reasons as outlined in the Gabonese 

Labor Law:

Completion of Work: Fixed-term contracts naturally end upon project or timeframe completion.

Employee Death: The contract is automatically terminated upon the employee's passing.

Restructuring or Economic Reasons: Termination may occur due to business needs, but specific 

regulations apply.

Termination with Notice: According to Labor Law, either party can terminate the contract with 

prior written notice (the notice period varies depending on the reason and contract type).

Termination for Cause: An employee can be dismissed for violating the Labor Law or engaging in 

misconduct.

Termination by Employee: Employees are generally not entitled to severance pay if they resign 

voluntarily.

STATUTORY
DEDUCTIONS
Tax Brackets and Rates:

Special CIT Rates:

Social Security Deductions

The tax is progressive in Gabon, meaning the rate increases with higher 
income levels. Here are the current tax brackets and rates:

Oil Companies: 35%.
Land Development Companies: 25%.
Minimum Tax: A minimum tax (Impôt Minimum Forfaitaire) of 1% 
of the global turnover, with a minimum payment of 1 million XAF.

Employee Contributions
Retirement Insurance (CNSS): Employees contribute 2.5% of their gross salary.
Health Insurance (CNAMGS): Employees contribute 1% of their gross salary.

Employer Contributions
Family Allowances: 8% of the employee's gross salary.
Retirement Insurance (CNSS): 5% of the employee's gross salary.
Work Injury Insurance: 3% of the employee's gross salary.
Health Sanitary Evacuations: 0.6% of the employee's gross salary.
Medicines Distribution: 2% of the employee's gross salary.

Additionally, there is a 5% complementary tax on salaries (TCTS), 
but the first 150,000 XAF of monthly income is exempt from this tax.

Personal income tax: 

• 0 to 1,500,000 XAF: 0%
• 1,500,001 to 1,920,000 XAF: 5%
• 1,920,001 to 2,700,000 XAF: 10%
• 2,700,001 to 3,600,000 XAF: 15%
• 3,600,001 to 5,160,000 XAF: 20%
• 5,160,001 to 7,500,000 XAF: 25%
• 7,500,001 to 11,000,000 XAF: 30%
• Above 11,000,000 XAF: 35%

Corporate Income Tax (CIT): The CIT rate is 30% for most companies.

Value Added Tax: The standard VAT rate on most goods and
services is 18%.
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LEAVES
Paid Annual Leave: 
  
Employees are entitled to 21 days of paid annual leave. 
This increases with age, tenure, and changes in family status.

Sick Leave:  
 

Up to six months of paid sick leave is available.

Maternal Leave: 
Female employees receive 14 weeks of paid maternity leave (six weeks before birth and 
eight weeks after). The income should amount to at least two thirds of their salary

Paternal Leave: 
Paternity Leave includes 3 days of paid leave for family events.

Other leaves: 
Study Leave: Some employers offer paid or unpaid study leave for employees pursuing further
education or professional development relevant to their work. This is typically not mandated
by law but depends on individual company policy.

Bereavement Leave:
Employees may be eligible for bereavement leave upon the passing of a close family member.
Individual employers determine the specifics regarding the duration and terms of bereavement
leave, which may vary.

Insurance: 
In Gabon, employee health benefits encompass a state-funded universal healthcare system.
However, employers often need more quality healthcare provisions to acquire private
medical insurance.

COMPENSATION AND BENEFITS
Government Workers:  
They receive additional allowances, such as 20,000 CFA francs per 
child monthly, along with transportation, housing, and family benefits.

 

 

Health Care:
Employers and employees contribute to health care benefits.

Occupational Benefits:  
Coverage for accidents and diseases related to work.

Pension: 
Various pension schemes are available.

Employees also receive paid national holidays.

OBSERVED HOLIDAYS

New Year's Day
January 01

Women's Day
April 17 

Whit Monday
Variable date

Ascension Day
Variable date

All Saints' Day
November 1

Independence Day
August 16-17

(celebrates independence
from France in 1960)

Labour Day
May 1

Easter Monday
Variable date

Assumption Day
August 15

Eid al-Adha
Variable date 

(Islamic holiday commemorating the
willingness of Ibrahim to sacrifice his son)

Eid al-Fitr
Variable date

(Islamic holiday marking
the end of Ramadan)

Christmas Day
December 25

These are the national holidays that are celebrated in Gabon:

Major City
 Libreville, Port-Gentil,

Franceville

Currency

(commemorates the death of Rose Francine
Rogombé, the first female head of state of Gabon)

 Central African CFA
franc (XAF)

Official Language(s)

French, Fang

Minimum Wage
The minimum wage in Gabon is 80,000 CFA francs

per month. This rate applies to all workers
in various sectors and occupations.

Visa/ Work Permit for Expat

You'll need a visa and a work permit to work in
Gabon as an expat. Here's a general overview 
of the process:

Visa Application
Business Visa: Initially, you may need to apply for a 
business visa or an e-visa at the Gabonese embassy 
or consulate in your home country.
Required Documents: Typically, you'll need a valid passport, 
a letter of invitation from your Employer, proof of 
accommodation, and vaccination records.

Work Permit Application
Employer Sponsorship: Your Employer in Gabon must 
sponsor your work permit application.
Required Documents: This includes a letter of invitation from the company, 
a copy of your employment contract, recent photographs, and proof of payment 
for the application fees.

WORKING HOURS

The standard workweek is 40 hours, typically spread 
over five days. This usually translates to an 8-hour 
workday.

Overtime Limits
Overtime applies to any work beyond the standard 
40-hour workweek. 
Overtime is capped at a maximum of 20 hours per 
week. This is allowed under specific circumstances 
such as exceptional workload, urgent needs, or staff shortages. 
Workers are entitled to a rest break of at least one hour after working for a maximum
of five consecutive hours.

Overtime Pay Rates
Overtime must be compensated at least 1.25 times the regular wage.
For hourly employees, this means they receive at least 150% of their regular hourly rate 
for any overtime hours worked.
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